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NONDISCRIMINATION AND
EQUAL EMPLOYMENT OPPORTUNITY

The School Board does not discriminate on the basis of the Protected Classes ofrace, color, national origin, sex, disability, age, religion, military status, ancestry,genetic information (coUectively, “Protected Classes”), or any other legally protectedcategory, in its programs and activities, including employment opportunities.

The Superintendent shall appoint and publicize the name of the compliance officer(s)who is/are responsible for coordinating the District’s efforts to comply withapplicable Federal and State laws and regulations, including the District’s duty toaddress in a prompt and equitable manner any inquiries or complaints regardingdiscrimination or denial of equal access. The Compliance Officer(s) shall also verifythat proper notice of nondiscrimination for Title II of the Americans with DisabilitiesAct (as amended), Title VI and Title VII of the Civil Rights Act of 1964, Title DC of theEducation Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973 (asamended), and the Age Discrimination in Employment Act is provided to staffmembers and the general public.

I.C. 20-33-1-6
I.C. 20-28-10-12
I.C. 20-28-10-13
20 U.S.C. 1681 et seq., Title DC
29 U.S.C. 701 et seq., Rehabilitation Act of 1973, as amended
29 C.F.R. Part 1635
42 U.S.C. 2000e et seq., Civil Rights Act of 1964
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act42 U.S.C. 12112, Americans with Disabilities Act of 1990, as amended
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